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FINAL GRADE

68/100

Personal Effectiveness
GRADEMARK REPORT

GENERAL COMMENTS

TASK 1

Good application of Gibbs' model and analysis of 
strengths and weaknesses.

 

Good analysis of skills required for the chosen future 
career.

 

TASK 2

List of relevant development areas identified and 
questionnaire outcomes included.

Good explanation of strengths and weaknesses, 
including personal examples.

Good discussion of weaknesses and personal 
development actions in light of chosen future career.

  

TASK 3

Relevant development areas are identified and good 
short-term action plan presented - well done!

 

PRESENTATION / INTRODUCTION + 
CONCLCUSION

Good presentation and structure throughout the 
report. Good introduction and conclusion sections. 
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RUBRIC: OFFICIAL CORRECT PE S RUBRIC 2

TASK 1-1.

FAIL (0-39%)

LOW FAIL (40-49%)

PASS (50-59%)

MERIT (60-69%)

DISTINCTION (70-
100%)

TASK 1-2.

FAIL (0-39%)

LOW FAIL (40-49%)

PASS (50-59%)

MERIT (60-69%)

DISTINCTION (70-
100%)

TASK 2-1.

FAIL (0-39%)

LOW FAIL (40-49%)

PASS (50-59%)

MERIT (60-69%)

DISTINCTION (70-
100%)

TASK 2-2.

 

Merit (60-69%)

Weak reflection with limited clarity in identifying personal skill set. Applies a reflective
model but with limited depth. Identifies some strengths and weaknesses with limited
analysis.

Limited reflection with some clarity in identifying personal skill set. Applies a
reflective model effectively to some extent. Identifies both strengths and weaknesses
but lacks depth in analysis.

Satisfactory reflection with explicit identification of personal skill set. Applies a
reflective model effectively. Identifies both strengths and weaknesses with a
satisfactory level of depth and analysis.

Good reflection with clear identification of personal skill set. Applies the reflective
model effectively. Identifies both strengths and weaknesses with depth and clarity in
analysis.

Excellent reflection with a deep and balanced understanding of personal skill set.
Applies the reflective model exceptionally well. Identifies both strengths and
weaknesses comprehensively with exceptional depth and precision.

Merit (60-69%)

Weak analysis of skills with limited clarity in the link to the chosen career or job.
Makes some reference to the choice of career but with limited depth..

Limited analysis of skills with some clarity in the link to the chosen career or job.
References the choice of career but lacks depth in analysis.

Satisfactory analysis of skills with explicit links to the chosen career or job. References
the choice of career effectively with a satisfactory level of depth and analysis

Good analysis of skills with clear and coherent links to the chosen career or job.
References the choice of career effectively with depth and clarity in analysis.

Excellent analysis of skills with a thorough understanding of their relevance to the
chosen career or job. References the choice of career comprehensively with
exceptional depth and precision in analysis.

Merit (60-69%)

Weak in identifying areas of development effectively. Results of questionnaire not
included. Weak explanation of own strengths and weaknesses. No examples.

Limited areas of development identified. Results of questionnaire not included.
Limited explanation of own strengths and weaknesses. Limited examples

Satisfactory list of areas of development identified. Results of questionnaire included.
Satisfactory explanation of own strengths and weaknesses. Personal examples
included.

Good explanation of own strengths and weaknesses with clear personal examples
included illustrating their list of habits. Results of questionnaire included and clearly
referred to throughout the task.

Excellent explanation of own strengths and weaknesses with explicit personal
examples included. Results of questionnaire included and explicitly referred to
throughout the task.

Merit (60-69%)



FAIL (0-39%)

LOW FAIL (40-49%)

PASS (50-59%)

MERIT (60-69%)

DISTINCTION (70-
100%)

TASK 3.

FAIL (0-39%)

LOW FAIL (40-49%)

PASS (50-59%)

MERIT (60-69%)

DISTINCTION (70-
100%)

STRUCTURE/REF

FAIL (0-39%)

LOW FAIL (40-49%)

PASS (50-59%)

MERIT (60-69%)

DISTINCTION (70-
100%)

Weak discussion of own weaknesses with weak clarity in the link to personal
development and chosen career.

Limited discussion of own weaknesses with some link to personal development and
chosen career.

Satisfactory discussion of own weaknesses with explicit link to personal development
and chosen career.

Good discussion of own weaknesses with explicit link to personal development and
chosen career. Includes a good level of depth and analysis.

Excellent discussion of own weaknesses with explicit link to personal development
and chosen career. Identifies areas of development comprehensively with
exceptional depth and precision in analysis.

Merit (60-69%)

Weak identification of areas of development with limited relevance to the previous
tasks. Creates a short-term plan with some gaps and limitations. Identifies and
analyses some methods but lacks depth and relevance. Doesn’t link to personal
branding.

Limited identification of areas of development with relevance to the previous tasks.
Creates a short-term plan with some elements but lacks depth and specificity.
Identifies and analyses some methods but has limited depth and relevance. Limited
link to personal branding.

Satisfactory identification of areas of development with explicit relevance to the
previous tasks. Creates a short-term plan with a satisfactory level of depth and
specificity. Identifies and analyses methods with a satisfactory level of depth and
relevance. . Links personal development to personal branding satisfactorily.

Good identification of areas of development with clear and coherent relevance to the
previous tasks. Creates a short-term plan with depth and clarity in objectives and
actions. Identifies and analyses methods with good depth and clarity in analysis.
Clearly links personal development to personal branding.

Excellent identification of areas of development with a thorough understanding of
their relevance to the previous tasks. Creates a comprehensive short-term plan with
exceptional depth, precision, and feasibility. Comprehensively identifies and analyses
methods with e xcellent depth and precision. Explicitly links and explains personal
development in relation to personal branding.

Merit (60-69%)

Inadequate and weak references with inconsistencies, errors or omissions. Limited
structure and expression.

Limited references with errors or inconsistencies.  Limited structure and expression.

Satisfactory with full and appropriate references.  Satisfactory structured layout and
mainly accurate expression.

Good with precise, full and appropriate references.  Well-structured layout and
professional and accurate expression.

Excellent with precise, full and appropriate references.  Excellent structured layout
and professional and accurate expression.


